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1. DEFINITION AND SCOPE

This document includes the principles, strategies, and measures to be taken by Canakkale
Onsekiz Mart University (herein after COMU) administration towards creating equal
opportunities at all levels, securing rights and freedoms among the academic and administrative
staff, students, and all other employees of COMU. “Gender” can be defined as the roles,
responsibilities behaviours, judgments, and characteristics attributed to the sexes by society.
This document acknowledges the existence of gender inequality as a problem that mostly puts
women at a disadvantage because of the differences among individuals in access to resources
in social and private life according to their gender. With this awareness in mind, this document
aims to promote gender equality and it has been prepared to support equal visibility in public
and private areas, women’s empowerment and participation, equal distribution of social
resources and opportunities, and women’s access to these resources and opportunities,
regardless of gender. In defining the principles and strategies of COMU regarding gender
equality, this document is based on the “Convention on the Elimination of All Forms of
Discrimination Against Women (CEDAW)”, which Turkey became a part of in 1985, and
Article 10 of the Constitution defining and guaranteeing equality between women and men as
the responsibility of the state, and its relevant legislation, as well as the decision of the General
Assembly of the Council of Higher Education, dated 28.05.2015.

2. GENDER EQUALITY PRINCIPLES

COMU, with all its staff and students, opposes any discrimination regarding language, religion,
race, culture, gender, and species by respecting social differences on the basis of universal
values such as freedom, equality, inclusiveness, respect for human dignity, social responsibility,
and justice, which it accepts as fundamental values at the institutional level. COMU works to
develop and implement an effective policy that rejects discrimination and ensures equality in
all public and private areas, as well as in all institutional components, academic competence
and merit-related processes, and scientific research fields.

3. INSTITUTIONAL TARGETS

In this document, the institutional targets, and measures to be taken are grouped under three
headings. These targets and measures are in accordance with COMU’s mission and vision
statements laid out in the COMU Strategic Plans. The institutional targets and measures are
valid for every unit of COMU on different levels. These three headings are:

a. Raising awareness on gender equality

b. Adopting and maintaining a merit-based egalitarian approach in gender
participation, representation, appointment, and promotion

c. Prevention of sexual harassment and/or assault

COMU first establishes information and data networks on gender equality within the institution.
It takes a leading role in developing and establishing awareness and understanding of gender
equality among academic and administrative staff and students. It organizes and supports events
to raise awareness on individual and corporate rights and responsibilities in line with gender
equality in all of its departments.



It is essential to ensure gender equality in representation and participation and to base
appointments in management of academic and administrative units of COMU and in
organization of events on merit. The prioritized objectives in this regard are:

a.

To review the practices at regular intervals in order to correct the ones that create
gender inequality, to report these studies every six months and submit them to the
Rectorate,

To protect gender equality in the establishment of the relationship between society
and science and in the management of innovation processes, to make this equality
visible on an institutional and social scale,

To strengthen the institutional resources and support for all academic and
administrative personnel by considering merit and gender equality,

To take measures to eliminate inequality in scientific fields and positions where
gender inequality is evident, with the effect of stereotypes regarding the social division
of labour based on gender,

To support female and male academic and administrative staff in parenting and
giving care for family members not just by their rights to official leave, but also by
showing them the institutional understanding and sensitivity they may need and by
supporting them in sharing responsibilities equally, without discrimination between
men and women.

It is essential to prevent and eliminate any kind of (verbal or physical) sexual harassment and/or
assault. No individual or institutional tolerance is to be shown in this regard.

Institutional arrangements to be made in this area include preventing sexual harassment and/or
assault, raising awareness about the issue, providing a safe working, and living environment
with physical arrangements, receiving complaints about the issue, conducting the necessary
investigation promptly and diligently, and putting in place support units and mechanisms.

4. INSTITUTIONAL STRATEGIES AND MEASURES

4.1. Raising Awareness

The following steps will be enabled:

a.

b.

C.

Protecting the principle of gender equality in communication between individual and
institutional subordinates and superiors and peers

Adopting the principle that the language and expressions used in all means of
communication inside and outside of the institution such as course materials, audio-
visual materials, e-mails, homework articles-reports, brochures, posters,
announcements, social media, should be respectful to human dignity, sensitive to
discrimination, and gender

Avoiding stereotypes in communication and using gender-related concepts without
prejudice as a requirement of opposing all kinds of discrimination based on gender
identity

Opening elective courses on gender equality throughout the Institute, adding topics
related to gender equality to the courses (related to humanities and social sciences)
that are appropriate for their content in all departments, organizing informative
activities on gender equality for students during the orientation week



e. Providing academic and administrative staff with in-service training opportunities on
gender equality

f. Organizing informative meetings and workshops on the subject for the managers of
academic and administrative units

g. Supporting the scientific activities (such as seminars, workshops, conferences, or
congresses) related to the subject

h. Supporting the research, publications, and preparation of projects on the subject

I. Including the principles of equality and inclusiveness in the “social benefits and
outputs” section of scientific research projects, the relationship among science,
technology and society, and access to the scientific and technological outputs

J. Preparing posters, brochures and such instruments to announce the principles and
successful practices of COMU on gender equality, will make COMU a Pioneer model
and contribute to the society

K. Including announcements regarding gender equality on the Institute’s website and
social media pages

4.2. Ensuring Equality in Assignments, Appointments and Promotions in Terms of Gender

Since there is an inequality in the ratios of men and women in promotions and assignments of
important positions, the following measures are taken to develop an egalitarian approach on
this aspect:

a. The situation is determined by considering the female-male ratios and a ‘Gender
Equality Database’ is created.

b. Reports based on analyses from the perspective of gender equality are prepared at
regular intervals on the decisions regarding assignments and promotions at the
Institute.

c. By sharing all the collected data and analysis reports related to the subject with the
relevant units, goals for gender equality are determined, and situation assessment is
carried out regularly in line with the determined goals.

d. A sensitive approach based on equality and merit is shown, taking the situations for
both sexes related to their parenting experiences and giving care for their members
into consideration during the evaluations to extend the contracts of the academic
staff.

e. An approach is developed towards observing gender equality in assignments of
important institutional duties, particularly in decision-making mechanisms.

4.3. Prevention of Sexual Harassment and/or Assault

It is obligatory to carry out studies aimed at preventing sexual harassment and/or sexual assault
in accordance with the international agreements Turkey has signed, the provisions of the
relevant legislation, and the decision of the General Assembly of the Council of Higher
Education dated 28.05.2015. These measures require the participation of institute units, staff,
students, and all other stakeholders on campus. In order to fight against sexual harassment
and/or sexual assault as a form of discrimination and violence arising from gender inequality
and to create a campus environment free from sexual harassment and/or sexual assault, COMU:



a. Takes security measures by working towards the regulation of the physical conditions
of the campus in order to prevent sexual harassment and/or assault, and by providing
a sufficient number of lighting units and security guards for the safety of all
individuals in all indoor and outdoor areas of the campus for 24 hours,

b. In case of sexual harassment and/or assault, it carries out an effective and fast
investigation and practice developed within the framework of the relevant disciplinary
legislation (Higher Education Law No. 2547 and relevant provisions of the Law No.
657 on Civil Servants).

4. EXECUTION

The Department of Strategy Development carries out the tasks and procedures regarding the
collection and processing of relevant institutional data regarding gender equality principles and
strategies, shares them with the Rectorate and Dean’s Offices until the end of January each year.

The provisions of this document are executed by Canakkale Onsekiz Mart University Rectorate.

Appendix: DEFINITIONS AND PRINCIPLES OF SEXUAL HARASSMENT AND
ASSAULT

DEFINITONS

Sexual harassment is defined as ‘non-consensual, sexually explicit words, attitudes and other
forms of behavior made without body contact with the person. Repeated acts or a single act can
be considered sexual harassment, depending on the setting and context in which the event takes
place. Continuity is not a prerequisite in this regard. People of all sexual orientations and ages
can be sexually harassed. Sexual harassment can take different forms. While not entirely
inclusive, some forms of sexual harassment can include threats of a sexual nature, gender-based
harassment, hostile media harassment, and unwanted sexual attention and intimacy.

Three common forms of sexual harassment on campuses are retaliation, stalking, and promises
of reward.

Retaliation is the making of work or education difficult for the purpose of revenge, either
explicitly or implicitly, because the person refuses sexual or emotional attempts and offers or
wants/goes to complain about being harassed.

Persistent stalking, is the act of stalking a person without his/her consent, waiting in front of
his/her home, school, or workplace, watching from afar or closely on the road, making inquiries
to learn about his/her personal information and daily life, and using this information for
harassment.

The promise of reward is the promise that the person will be rewarded with an award,
promotion, grade, or similar gains as a result of accepting an undesired sexual or emotional
behaviour or offer. Sexual assault is defined as ‘violating a person’s bodily immunity by non-
consensual sexual behaviour’.

Sexual assault is considered as a violation of bodily immunity by exposing a person to physical
behaviour with sexual content, such as the use of physical and/or psychological force, threat,



fear, coercion, intimidation, cheating and deception. Child sexual abuse is considered as act of
sexual assault and sexual harassment against those under the age of 18. In case the crime is
committed by abusing the influence of public office or service relationships, the punishment is
aggravated. The commission of the act by force or threat also aggravates the punishment.

The concept of consent is important in defining rights violations, psychological harassment,
sexual harassment, and sexual assault. The use of physical and/or psychological force, threat,
fear, pressure, intimidation, cheating, and deception by using title and/or position cannot be
accepted as consent. Silence is not consent. Continuity of consent is essential; consent can
always be withdrawn. The emergency means that the applicant’s life safety or rights and
freedoms are threatened unless immediate action and measures are taken. It is also defined as
the situation in which the possibility of a loss of evidence regarding sexual harassment and
assault arises. Discrimination is defined as arbitrary or unfair treatment based on gender and
thus victimizing that person. More specifically, it means treating a person or group arbitrarily,
unequally, or victimizing others with whom they are in the same or similar position because of
their gender identity or sexual orientation. The applicant is defined as the person who applied
to the unit concerned with the alleged sexual harassment or assault. The witness is defined as
the person who has direct knowledge of the incident through any means and is not one of the
parties to the incident that may constitute sexual harassment and/or assault.

PRINCIPLES

Principle of Attentiveness: In the face of sexual harassment and/or sexual assault allegations,
the Institute effectively investigates these allegations, takes necessary action against those who
do not act and/or try to cover up, and prevents the victims of harassment and/or violence from
being victimized a second time, and shows the necessary attention and care in understanding
the situation. Especially in the application process regarding the allegations of sexual
harassment and/or assault, this principle is aimed at ensuring that the victim of violence is not
re-victimized and requires acting on the principle of “the applicant’s statement is essential” in
initiating the evaluation.

Confidentiality Policy: The Institute acts in accordance with the principle of confidentiality of
the private lives of the applicant and the complainant at all stages in which allegations of sexual
harassment and/or assault are handled. The principle of Trust: The Institute abides by the
principles of confidentiality and care, and acts in a way that does not harm the trust of the
parties.

Principle of Urgency: The Institute ensures prompt action in the face of allegations of sexual
harassment and/or sexual assault. In particular, the institute acts promptly and actively

a. when such undesirable sexual attitudes and approaches occur between people who
have an institutional hierarchy and power asymmetry

b. when this situation adversely affects the education, academic or administrative
career, and/or employment status of the abused person, undesired sexual approaches
are used as a reward or a means of retaliation or revenge,

c. when certain sexually explicit approaches seriously disrupt the learning or working
environment of the person due to their frequency or intensity, and

d. when they create a hostile, humiliating and offensive environment.



The Applicant’s Statement is Essential: The commitment way of sexual harassment and/or
sexual assault acts between two people is often difficult to prove. For this reason, when starting
the evaluation process regarding sexual harassment and/or sexual assault, the principle of “the
applicant’s statement is essential” is adopted. This principle has been introduced by considering
situations such as the victim of violence not being able to make a complaint due to gender
inequality and other reasons and is only related to the initiation of the evaluation process. This
principle, often in the absence of clear evidence, is in question together with the principle of
understanding the nature of the incident with more holistic reasoning about the nature of the
harassment, the context of the incident, and the persons, and does not alone determine the
outcome of the investigation.

The Principle of Support Without Judgment: It is essential to provide psychological,
medical, and legal support to the complainant at every stage of the process and in line with their
request by the authorities. All components of the Institute give support without judgment to
people who report that they have been subjected to sexual harassment, sexual assault, or sexual
abuse.

Principle of Notifying Risks and Precautions: Authorities are responsible for explaining to
the person making a complaint or application during the support process, the legal and other
solutions they can choose, the processes followed in these ways, and the risks that each of these
ways may pose, and the precautions to be taken.

Awareness and Precautions Against Intentional Misrepresentations: Allegations of sexual
harassment and/or sexual assault should not be used as a tool for personal reckoning.

Disciplinary sanctions are applied when it is understood beyond any doubt that the complainant
has deliberately lied and made false statements.
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1. TANIM VE KAPSAM

Bu belge, Canakkale Onsekiz Mart Universitesi (bundan sonra COMU olarak anilacaktir)
yonetiminin akademik ve idari personel, 6grenciler ve diger tiim ¢aliganlar arasinda her diizeyde
firsat esitligi yaratma, hak ve 6zgiirliikleri giivence altina alma konusunda alacagi ilke, strateji
ve Onlemleri kapsar. Toplumsal cinsiyet, toplum tarafindan cinsiyetlere atfedilen roller,
sorumluluklar, davranislar, yargilar ve 6zellikler olarak tanimlanabilir. Bu belgede toplumsal
cinsiyet esitsizliginin, bireylerin toplumsal ve 6zel yasamda kaynaklara erisimde cinsiyete gore
farklilik gostermesi nedeniyle ¢ogunlukla kadinlari dezavantajli duruma diisiiren bir sorun
oldugu kabul edilmektedir. Bu bilingle toplumsal cinsiyet esitligini tesvik etmeyi amaglayan bu
belge, kamusal ve 6zel alanlarda esit goriiniirliigii, kadinlarin giiclendirilmesini ve katilimin,
sosyal kaynaklarin ve firsatlarin esit dagilimini ve kadinlarin bu kaynak ve firsatlara erisimini
cinsiyet gozetmeksizin desteklemek amaciyla hazirlanmistir. COMU'niin toplumsal cinsiyet
esitligine iliskin ilke ve stratejilerini tanimlanmasina iliskin bu belge, Tiirkiye'nin 1985 yilinda
taraf oldugu “Kadma Kars1 Her Tiirlii Ayrimciligin Onlenmesi Sozlesmesi (CEDAW)” ve
kadin erkek esitliginin devletin sorumlulugu olarak tanimlandigi ve giivence altina alindigi
Anayasa'nin 10. maddesine ve ilgili mevzuati ile Yiiksekogretim Kurulu Genel Kurulu'nun
28.05.2015 tarihli kararina dayanmaktadir.

2. CINSIYET ESITLiGI ILKELERI

COMU, tiim personeli ve dgrencileri ile dzgiirliik, esitlik, kapsayicilik, insan onuruna sayg,
sosyal sorumluluk gibi evrensel degerler temelinde toplumsal farkliliklara sayg1 gostererek dil,
din, 1k, kiiltiir, cinsiyet ve tiir ayrimeciligina karsi ¢ikar. ve kurumsal diizeyde temel degerler
olarak kabul ettigi adalettir. COMU, tiim kamu ve &zel alanlarda, tiim kurumsal bilesenlerde,
akademik yeterlilik ve liyakat siireclerinde ve bilimsel aragtirma alanlarinda ayrimciligi
reddeden ve esitligi saglayan etkin bir politika gelistirmek ve uygulamak i¢in ¢aligir.

3. KURUMSAL HEDEFLER

Bu belgede kurumsal hedefler ve alinmasi gereken onlemler ii¢ baglik altinda toplanmistir. Bu
hedef ve tedbirler, COMU Stratejik Planlarinda yer alan misyon ve vizyon ifadeleri ile
uyumludur. Kurumsal hedef ve 6nlemler COMU'niin her birimi icin farkli diizeylerde
gecerlidir. Bu ii¢ baslik sunlardir:

a. Cinsiyet esitligi konusunda farkindalik yaratmak

b. Cinsiyet katilimi, temsil, atama ve terfi konularinda liyakate dayali esitlik¢i bir
yaklasimi benimsemek ve siirdiirmek

C. Cinsel taciz ve/veya saldirinin énlemek

COMU once kurum iginde toplumsal cinsiyet esitligi konusunda bilgi ve veri aglari kurar.
Akademik ve idari personel ile 6grenciler arasinda toplumsal cinsiyet esitligi bilincinin ve
anlayisinin gelistirilmesinde ve olusturulmasinda oncii rol oynar. Tiim departmanlarinda
toplumsal cinsiyet esitligi dogrultusunda bireysel ve kurumsal hak ve sorumluluklar konusunda
farkindalik yaratmaya yonelik etkinlikler diizenler ve destekler.

Temsil ve katilimda cinsiyet esitliginin saglanmasi, COMU'niin akademik ve idari birimlerinin
yonetiminde ve etkinliklerin diizenlenmesinde atamalarin liyakat esasina gore yapilmasi esastir.
Bu kapsamda 6ncelikli hedefler sunlardir:



Cinsiyet esitsizligi yaratanlarin diizeltilmesi icin uygulamalart diizenli araliklarla
gozden gecirmek, bu calismalar: alti ayda bir raporlayarak Rektorliige sunmak,
Toplum ve bilim iliskisinin kurulmasinda ve inovasyon siireclerinin yonetiminde
cinsiyet esitligini korumak, bu esitligi kurumsal ve toplumsal dlcekte goriiniir kilmak,
Liyakat ve cinsiyet esitligini gozeterek tiim akademik ve idari personele yonelik
kurumsal kaynaklari ve destegi giiclendirmek,

Cinsiyete dayali toplumsal is béliimiine iligkin kalip yargilarin da etkisiyle, toplumsal
cinsiyet egitsizliginin belirgin oldugu bilimsel alan ve konumlardaki esitsizligi
ortadan kaldiracak onlemler almak,

Kadin ve erkek akademik ve idari personele, yalnizca resmi izin haklariyla degil, ayni
Zamanda ihtiya¢ duyabilecekleri kurumsal anlayis ve duyarlihigr gostererek,
sorumluluklarini ayrim gozetmeksizin esit olarak paylasmalarini destekleyerek, aile
bireylerinin ebeveynlik ve bakimini yapmalarina erkekler ve kadinlar arasinda ayrim
yapmadan destek olmak.

Her tiirlii (s6zlii veya fiziksel) cinsel taciz ve/veya saldirinin 6nlenmesi ve ortadan kaldirilmasi
esastir. Bu konuda bireysel veya kurumsal hosgorii gosterilmemelidir.

Bu alanda yapilacak kurumsal diizenlemeler; cinsel taciz ve/veya saldirinin 6nlenmesi, konuyla
ilgili farkindaligin artirilmasi, fiziksel diizenlemelerle giivenli bir ¢aligma ve yasam ortaminin
saglanmasi, konuyla ilgili sikayetlerin alinmasi, gerekli sorusturmanin siiratle ve Ozenle
yapilmasi, destek birimlerini ve mekanizmalarini yerlestirmek.

4. KURUMSAL STRATEJILER VE ONLEMLER

4.1. Farkindalhik Artirma

Asagidaki adimlar etkinlestirilecektir:

a.

Bireysel ve kurumsal astlar ile iistler ve akranlar arasindaki iletisimde cinsiyet esitligi
ilkesinin korunmast

Ders materyalleri, girsel-isitsel materyaller, e-postalar, édev makaleleri-raporlar,
brogiirler, afisler, duyurular, sosyal medya gibi kurum igi ve kurum dis tiim iletisim
araglarinda kullanilan dil ve ifadelerin, insan onuruna saygili, ayrimciliga ve
cinsiyete duyarlt olmasi

Cinsiyet kimligine dayali her tiirlii ayrimciliga karsi ¢tkmanin bir geregi olarak
iletisimde kalip yargiardan kaginilmasi ve cinsiyetle ilgili kavramlari onyargisiz
kullanidmas:

Universite genelinde cinsiyet esitligi konusunda secmeli dersler acilmasi, tiim
boliimlerdeki derslere (beseri ve sosyal bilimler ile ilgili) toplumsal cinsiyet esitligi ile
ilgili konularin icerigine uygun olarak eklenmesi, oryantasyon haftasinda égrenciler
icin cinsiyet esitligi konusunda bilgilendirici etkinlikler diizenlenmesi

Akademik ve idari personele toplumsal cinsiyet esitligi konusunda hizmet ici egitim
olanaklar: saglanmasi

Akademik ve idari birim yéneticilerine konuyla ilgili bilgilendirme toplantilari ve
calistaylar diizenlenmesi

Konu ile ilgili bilimsel etkinliklerin (seminer, ¢alistay, konferans, kongre gibi)
desteklenmesi

Konuyla ilgili aragtirma, yayin ve proje hazirlanmasina destek olunmasi



i. Bilimsel arastirma projelerinin “toplumsal faydalar ve ciktilar” boliimiinde esitlik ve
kapsayicilik ilkelerine, bilim, teknoloji ve toplum iliskisine, bilimsel ve teknolojik
ctktilara erisime yer verilmesi

j. COMU'niin toplumsal cinsiyet esitligi konusundaki ilke ve basarih uygulamalarini
duyurmak igin afis, brosiir ve benzeri araclarin hazirlanmasi, COMU'yii bir Oncii
model haline getirecek ve topluma katki saglayacakutir.

k. Universitenin internet sitesinde ve sosyal medya sayfalarinda toplumsal cinsiyet
esitligine iliskin duyurulara yer verilmesi

4.2. Atama, Atama ve Terfilerde Cinsiyet Acisindan Esitligin Saglanmasi

Onemli pozisyonlarin terfi ve atamalarinda kadin erkek oranlarinda esitsizlik oldugu icin bu
konuda esitlik¢i bir yaklasim gelistirmek i¢in asagidaki dnlemler alinmaktadir:

a. Kadin-erkek oranlari dikkate alinarak durum belirlenir ve bir 'Cinsiyet Esitligi Veri
tabant' olusturulur.

b. Kurumdaki atama ve terfi kararlarina iliskin olarak diizenli araliklarla toplumsal
cinsiyet esitligi perspektifinden analizlere dayali raporlar hazirlanir.

C. Konuyla ilgili toplanan tiim veriler ve analiz raporlart ilgili birimlerle paylasilarak
toplumsal cinsiyet esitligine yénelik hedefler belirlenir ve belirlenen hedefler
dogrultusunda diizenli olarak durum degerlendirmesi yapilir.

d. Akademik personelin sozlesmelerinin uzatilmasina yonelik degerlendirmelerde, her
iki cinsiyetin de ebeveynlik deneyimleriyle ilgili durumlart dikkate alinarak ve
iiyelerine dzen gosterilerek esitlik ve liyakate dayali duyarl bir yaklagim gosterilir.

e. Ozellikle karar alma mekanizmalarinda énemli kurumsal gorevlerin verilmesinde
toplumsal cinsiyet esitliginin gozetilmesine yonelik bir yaklasim gelistirilir.

4.3. Cinsel Taciz ve/veya Saldirimin Onlenmesi

Tiirkiye'nin imzalamis oldugu uluslararas1 sozlesmeler, ilgili mevzuat hiikiimleri ve
Yiiksekogretim Kurulu Genel Kurulu'nun 28.05.2018 tarihli karar1 uyarinca cinsel taciz ve/veya
cinsel saldirty1 6nlemeye yonelik ¢aligmalarin yapilmasi zorunludur. 2015. Bu 6nlemler, kurum
birimlerinin, personelinin, &grencilerin ve kampiisteki diger tiim paydaslarin katilimin
gerektirir. Cinsel taciz ve/veya cinsiyet esitsizliginden kaynaklanan bir ayrimcilik ve siddet
bicimi olarak cinsel saldir1 ile miicadele etmek ve cinsel taciz ve/veya cinsel saldiridan uzak bir
kampiis ortam1 yaratmak amaciyla COMU:

a. Cinsel taciz ve/veya saldirtyt onlemek igin kampiisiin  fiziki kosullarinin
diizenlenmesine yonelik ¢alismalar yaparak, tiim acik ve kapali alanlarda tiim
bireylerin giivenligi icin yeterli sayida aydinlatma iinitesi ve giivenlik gorevlisi
saglayarak giivenlik onlemleri alir. 24 saat kampiiste,

b. Cinsel taciz ve/veya saldirt durumlarinda ilgili disiplin mevzuati (2547 sayili
Yiiksekogretim Kanunu ve 657 sayitli Devlet Memurlart Kanunun ilgili hiikiimleri)
cercevesinde gelistirilmis etkin ve hizl bir sorusturma ve uygulama yiiriitiir.

4. YUORUTME

Strateji Gelistirme Daire Baskanligi, toplumsal cinsiyet esitligi ilke ve stratejilerine iligkin ilgili
kurumsal verilerin toplanmasi ve islenmesine iliskin goérev ve islemleri yiiriitmekte, her yil
Ocak ay1 sonuna kadar Rektorliik ve Dekanliklar ile paylagmaktadir.



Bu belge hiikiimlerini Canakkale Onsekiz Mart Universitesi Rektorliigii yiiriitiir.

Ek: CINSEL TACIiZ VE SALDIRI TANIMLARI VE iLKELERI
TANIMLAR

Cinsel taciz, 'kisiyle viicut temast olmaksizin yapilan, riza disi, cinsel igerikli s6zler, tutumlar
ve diger davranis bigimleri olarak tanimlanmaktadir. Tekrarlanan eylemler veya tek bir eylem,
olayin gergeklestigi ortam ve baglama bagl olarak cinsel taciz olarak kabul edilebilir. Bu
konuda siireklilik bir 6n kosul degildir. Her cinsel yonelimden ve yastan insan cinsel tacize
ugrayabilir. Cinsel taciz farkli sekillerde olabilir. Tamamen kapsayici olmasa da cinsel tacizin
bazi1 bi¢imleri arasinda cinsel igerikli tehditler, cinsiyete dayali taciz, diismanca medya tacizi
ve istenmeyen cinsel ilgi ve yakinlik sayilabilir.

Kampiislerdeki cinsel tacizin ii¢ yaygin bi¢imi misilleme, takip ve ddiil vaadidir.

Misilleme, kisinin cinsel veya duygusal girisimleri reddetmesi ve tacize ugramayi teklif etmesi
veya sikdyet etmek istemesi/gitmesi nedeniyle, acik veya ortiilii olarak intikam amaciyla is veya
egitimin zorlastirilmasidir.

Siirekli takip, bir kisiyi rizasi olmadan takip etme, evinin, okulunun veya isyerinin 6niinde
bekleme, yolda uzaktan veya yakindan izleme, kisisel bilgilerini 6grenmek ve giinliik yasam ve
bu bilgileri taciz i¢in kullanma.

Odiil vaadi, kisinin istenmeyen bir cinsel veya duygusal davranis veya teklifi kabul etmesi
sonucunda bir 6diil, terfi, derece veya benzeri kazanimlarla ddiillendirilecegi vaadidir. Cinsel
saldir1, 'mza dist cinsel davranislarla bir kisinin bedensel dokunulmazliginin ihlal edilmesi'
olarak tanimlanmaktadir.

Cinsel saldir, kisiyi fiziksel ve/veya psikolojik gii¢ kullanimu, tehdit, korku, zorlama, y1ldirma,
aldatma ve aldatma gibi cinsel igerikli fiziksel davramiglara maruz birakarak bedensel
dokunulmazligin ihlali olarak kabul edilir. Cocuga yonelik cinsel istismar, 18 yasindan
kiiciiklere yonelik cinsel saldir1 ve cinsel taciz fiili olarak degerlendirilir. Sugun, kamu gorevi
veya hizmet iligkisinin etkisini kotiiye kullanarak islenmesi halinde ceza agirlastirilir. Fiilin
zorla veya tehditle islenmesi de cezay1 agirlastirir.

Riza kavrami, hak ihlallerini, psikolojik tacizi, cinsel tacizi ve cinsel saldiriy1r tanimlamada
onemlidir. Unvan ve/veya mevki kullanilarak fiziksel ve/veya psikolojik gii¢c kullanimu, tehdit,
korku, baski, yildirma, aldatma ve aldatma riza olarak kabul edilemez. Sessizlik riza degildir.
Rizanin siirekliligi esastir; r1iza her zaman geri alabilir. Acil durum, acil 6nlem ve 6nlem
alinmadig1 takdirde basvuru sahibinin can giivenliginin veya hak ve ozgiirliikklerinin tehdit
altinda olmas1 anlamina gelir. Cinsel taciz ve saldiriya iliskin delillerin kaybolma olasiliginin
ortaya ¢iktig1 durum olarak da tanimlanmaktadir. Ayrimcilik, cinsiyete dayali keyfi veya haksiz
muamele ve dolayisiyla o kisinin magdur edilmesi olarak tanimlanmaktadir. Daha spesifik
olarak, bir kisiye veya gruba keyfi, esit olmayan sekilde davranmak veya cinsel kimlikleri veya
cinsel yonelimleri nedeniyle aym1 veya benzer konumda olduklar1 digerlerini magdur etmek
anlamma gelir. Bagvuru sahibi, cinsel taciz veya saldir1 iddiastyla ilgili birime bagvuran kisi
olarak tanimlanmaktadir. Tanik, olay hakkinda herhangi bir yolla dogrudan bilgi sahibi olan ve



olayin cinsel taciz ve/veya saldir1 teskil edebilecek taraflarindan biri olmayan kisi olarak
tanimlanmaktadir.

ILKELER

Dikkat flkesi: Cinsel taciz ve/veya cinsel saldir1 iddialar1 karsisinda Kurum bu iddialar etkin
bir sekilde arastirir, eylemde bulunmayan ve/veya oOrtbas etmeye calisanlar hakkinda gerekli
islemleri yapar ve taciz ve/veya taciz magdurlarinin 6nlenmesini saglar. Siddeti ikinci kez
magdur olmaktan kurtarir ve durumu anlamada gerekli dikkat ve dzeni gosterir. Ozellikle cinsel
taciz ve/veya saldir1 iddialarma iliskin bagvuru siirecinde, siddet magdurunun tekrar magdur
olmamasin1 saglamaya yonelik olan bu ilke, degerlendirmenin baslatilmasinda “basvuru
sahibinin beyani esastir” ilkesiyle hareket edilmesini gerektirmektedir. .

Gizlilik Politikasi: Kurum, cinsel taciz ve/veya saldir1 iddialarinin ele alindig1 tiim asamalarda
basvurucunun ve sikayet¢inin 6zel hayatinin gizliligi ilkesine uygun hareket eder. Giiven ilkesi:
Kurum, gizlilik ve 6zen ilkelerine bagli kalir, taraflarin giivenini zedelemeyecek sekilde hareket
eder.

Aciliyet Tlkesi: Kurum, cinsel taciz ve/veya cinsel saldir1 iddialar1 karsisinda derhal harekete
gecilmesini saglar. Ozellikle,

a. kurumsal bir hiyerarsi ve gii¢ asimetrisi olan insanlar arasinda bu tiir istenmeyen
cinsel tutum ve yaklasimlar ortaya ¢iktiginda

b. bu durumun istismara ugrayan kiginin egitimini, akademik veya idari kariyerini
ve/veya c¢alisma durumunu olumsuz etkilemesi durumunda, istenmeyen cinsel
yaklasimlarin odiil, misilleme veya intikam araci olarak kullanilmasu,

c. belirli cinsel icerikli yaklagimlar, stklig1 veya yogunlugu nedeniyle kisinin égrenme
veya calisma ortanuni ciddi sekilde bozdugunda ve

d. diismanca, asagilayict ve saldirgan bir ortam yarattiklarinda.
kurum derhal ve aktif olarak hareket eder.

Bagvuru Sahibinin Beyam Esastir: Iki kisi arasinda cinsel taciz ve/veya cinsel saldirt
eylemlerinin taahhiit yolunun kanitlanmas1 genellikle zordur. Bu nedenle cinsel taciz ve/veya
cinsel saldirtya iliskin degerlendirme siireci baslatilirken “basvuranin beyani esastir” ilkesi
benimsenir. Bu ilke, siddet magdurunun toplumsal cinsiyet esitsizligi ve diger nedenlerle
sikayette bulunamamasi gibi durumlar géz oniinde bulundurularak getirilmis olup, yalnizca
degerlendirme siirecinin baglatilmasiyla ilgilidir. Bu ilke, ¢ogu zaman agik delillerin
bulunmadig1 durumlarda, tacizin mahiyeti, olayin baglami ve kisiler hakkinda daha biitiinciil
bir muhakeme ile olayin mahiyetini anlama ilkesi ile s6z konusudur ve tek basina sorusturmanin
sonucunu belirlemek i¢in gegerli degildir.

Yargisiz Destek ilkesi: Sikayetciye siirecin her asamasinda ve yetkililerin talepleri
dogrultusunda psikolojik, tibbi ve hukuki destegin saglanmasi esastir. Kurumun tiim bilesenleri,
cinsel tacize, cinsel saldirtya veya cinsel istismara maruz kaldigimi bildiren kisilere
yargilamadan destek verir.

Risklerin ve Onlemlerin Bildirilmesi Ilkesi: Yetkili makamlar, destek siirecinde sikayette
bulunan veya bagvuruda bulunan kisiye, segebilecekleri hukuki ve diger ¢oziimleri, bu
yollardan izlenen siirecleri ve bu yollarin her birinin getirebilecegi riskleri agiklamakla
yiikiimliidiir. poz ve alinmasi gereken 6nlemler.



Kasith Yanhs Beyanlara Kars1 Farkindahk ve Onlemler: Cinsel taciz ve/veya cinsel saldir1
iddialar kigisel hesaplagma araci olarak kullanilmamalidir.

Sikayetcinin kasten yalan sdyledigi ve yalan beyanda bulundugu siipheye yer birakmayacak
sekilde anlasildiginda disiplin yaptirimi uygulanir.



